
 

 

CRITERION VI - GOVERNANCE, LEADERSHIP, AND MANAGEMENT.  

6.3 - Faculty Empowerment Strategies 

6.3.1 - The institution has effective welfare measures for teaching and non-

teaching staff. 
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6.3.1 - The institution has effective welfare measures for teaching and non-

teaching staff.  

 The institution has effective welfare measures for teaching and non-

teaching staff. The Institution recognizes all its employees as the most valuable 

resource and provides a caring and supportive working environment to all staff 

which enables them to develop and optimize their full potential. However, 

members of staff are expected to contribute and participate effectively in 

achieving the collegeôs Vision and Mission. Credit Society, Canteen, and Leave, 

Maternity and Paternity leave, and moral support during times of crisis. 

Measures are taken to make sure that the teaching and non-teaching staff are 

taken good care of by the management. Apart from the financial and non-

financial benefits, care is also taken to see that every employee is connected to 

the institution in an empathetic manner. To achieve the objectives, the teaching 

and non-teaching staff receive welfare measures.  

As a result of this welfare scheme, two permanent faculty members are pursuing 

Ph.D., and they are provided special concessions in due duty. Again all faculty 

members are encouraged to explore themselves in the field of education, 

research, authoring books, etc. 

Employee welfare schemes for the Teaching and Non-Teaching Staff. 

ü Sponsored training is provided to the teaching faculty. 

ü The institution sanctions ODôs in the academic trip or visit. 

ü Sponsored training such as tally, and basics of computer is provided to 

the Non-Teaching staff. 

ü Research facilities are available in the institution for the faculty to pursue 

their doctoral research (Ph.D.). 

ü Fee Concession is provided for the children of the staff studying in the 

various institutions of the society. 



Other Welfare schemes provided for Teaching and Non-Teaching Staff: 

ü Provision is made for the appointment on compensatory grounds in the 

institution. 

ü 5 % of seats are reserved in various courses for the children of the staff. 

ü Staff are allowed to use the ICT facilities of the college for their research 

work. 

ü Wi-Fi campus for Teaching, Non-Teaching Staff, and Students. 

ü Desktop/Laptop facility is provided to teachers based on their role and 

position. 

ü Centralized reprography facility (Xerox) for Teaching & Non-Teaching 

staff. 

ü Gymnasium, Sports, and Yoga facilities are available for the teaching, 

and non-teaching staff. 

ü Centralized canteen facility for Teaching and Non-Teaching staff. 

 

 

 

  



ü Shri Shreekant Rathod, Asst Prof is encouraged by issuing NOC for 

doing research, and to pursue Ph.D. at Karnataka University, Dharwad.

 
 

 

  



ü Shri Shreekant Rathod, completed his research and was awarded Ph.D.

 

  



ü  Shri Shreekant Rathod, completed his research and was awarded Ph.D. 



ü Shri S B Jadhav, Assist. Prof. is provided a No Objection Certificate to Pursue Ph.D. 

at Kannada University, Hampi.



 


